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Many older Americans are delaying retirement. Between 1995 and 2016, the share of
adults ages 65 to 69 in the labor force increased from 28 to 38 percent for men and from
18 to 30 percent for women (Johnson and Wang 2017). By working longer, older adults
can substantially boost their future retirement incomes (Butrica, Smith, and Steuerle
2006). Higher educational levels among older adults, changes in Social Security rules
that increased work incentives, and erosion in defined benefit pension coverage and
retiree health insurance coverage from private-sector employers that made retirement
less affordable have led to the recent surge in labor force participation at older ages
(Friedberg and Webb 2005; Gustman and Steinmeier 2015; Hou and Sanzenbacher
2017; Johnson, Davidoff, and Perese 2003; Mermin, Johnson, and Murphy 2007; Song
and Manchester 2007). This trend also reflects the aging of a generation of women who
worked more throughout their lives than previous generations (Goldin and Katz 2016).
For many older workers, delaying retirement does not mean continuing in the same job they held
when they were younger. Instead, many leave their long-held employers and occupations behind once
they reach their 60s and late 50s, entering new lines of work (Cahill, Giandrea, and Quinn 2015).
Johnson (forthcoming) estimated that one-half of adults employed at age 50 move to a new employer by
age 70. These transitions often involve pursuing employment that is more personally fulfilling but less
financially rewarding than previous jobs (Johnson and Kawachi 2007). They also often represent a
gradual shift into retirement, with workers moving from demanding, full-time work into less stressful
part-time work.

This brief identifies the most common occupations held by Americans ages 62 and older, the most
common occupations among newly hired workers ages 62 and older, and the occupations that older
workers most and least enjoy. Because workers generally qualify for Social Security retirement benefits
at age 62, the analysis excluded younger workers. We tabulated occupations separately by sex and
education because men and women tend to work in different jobs, and some occupations require a
college degree. The data came from the Health and Retirement Study, a large, nationally representative
survey of older Americans conducted by the Survey Research Center at the University of Michigan, with
primary funding from the National Institute on Aging.1 Detailed occupation identifiers are available in a
restricted-access version of the survey. Because the Health and Retirement Study follows workers over
time, we identified workers who moved to new jobs at ages 62 and older. The survey asked respondents
whether they enjoyed their work, and we ranked the most enjoyable jobs for older workers by the share
of incumbent workers ages 62 and older who strongly agreed that they “really enjoy going to work.” We
ranked the least enjoyable jobs for older workers by the share of incumbent older workers who
disagreed or strongly disagreed with that statement.
Our findings indicate that older adults are employed throughout the economy in a wide range of
occupations. Many of these jobs require substantial education or experience, but others are less skilled
and physically demanding. Older women appear to face more employment challenges than older men, in
that they are segregated within a smaller number of occupations and many have more education than
their job requires.

Most Common Jobs Held by Workers Ages 62 and Older
Older adults work in a variety of jobs. Among men ages 62 and older, the five most common occupations
are delivery workers and truck drivers, janitors and building cleaners, farmers and ranchers,
postsecondary teachers, and lawyers (table 1). Among women ages 62 and older, the five most common
occupations are non-postsecondary teachers (i.e., preschool, kindergarten, elementary, middle,
secondary, and special education teachers), secretaries and administrative assistants, personal care
aides, registered nurses, and child care workers. Many of the most common occupations for older
workers, such as lawyers, teachers, and registered nurses, generally require a college education. Others,
such as various types of managers and supervisors, require considerable experience. However, several
of the most common occupations for older workers are physically demanding, including hairdressers—
who must stand for many hours—janitors, construction laborers, and nursing aides.
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TABLE 1

The 25 Most Common Occupations for Men and Women Ages 62 and Older
Men
Top occupations
Delivery workers and truck drivers

Women
% of older
workers

Top occupations

% of older
workers

3.95

Teachers, except postsecondary

6.30

Janitors and building cleaners

2.99

Secretaries and administrative
assistants

6.04

Farmers and ranchers

2.58

Personal care aides

3.60

Postsecondary teachers

2.39

Registered nurses

3.45

Lawyers

2.37

Child care workers

3.36

Teachers, except postsecondary

2.18

Bookkeeping and accounting clerks

3.20

Grounds maintenance workers

2.05

Retail salespersons

3.08

Sales representatives, wholesale and
manufacturing

1.99

Maids and housekeepers

2.91

Supervisors of retail sales workers

1.95

Nursing, psychiatric, and home health
aides

2.85

Construction laborers

1.88

Supervisors of office and administrative
workers

2.30

Security guards

1.74

Receptionists and information clerks

2.24

Clergy

1.73

Janitors and building cleaners

2.12

Retail salespersons

1.65

Supervisors of retail sales workers

2.08

Supervisors of construction trades and
extraction workers

1.61

Office clerks

1.81

Property, real estate, and community
association managers

1.56

Property, real estate, and community
association managers

1.63

Stock clerks and order fillers

1.56

Cashiers

1.63

Taxi drivers and chauffeurs

1.44

Teacher assistants

1.51

Supervisors of nonretail sales workers

1.43

Postsecondary teachers

1.36

Bus drivers

1.41

Real estate brokers and sales agents

1.26

Miscellaneous managers

1.37

Stock clerks and order fillers

1.08

Construction managers

1.35

Customer service representatives

1.03

Chief executives

1.13

Licensed practical and vocational
nurses

0.94

Financial managers

1.13

Hairdressers, hairstylists, and
cosmetologists

0.93

Real estate brokers and sales agents

1.07

Miscellaneous managers

0.92

Accountants and auditors

1.00

Cooks

0.85

Source: Authors’ calculations from the Health and Retirement Study.
Note: The sample consisted of 6,230 workers ages 62 and older, including 3,178 men and 3,052 women. The analysis pooled
workers from the 2004 through 2014 waves but included only the most recent observation for respondents working in more than
one wave.
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There is little overlap between the most common jobs for older men and older women. Of the 25
most common occupations for men ages 62 and older, only 7—janitors and building cleaners;
postsecondary teachers; non-postsecondary teachers; retail salespersons; property, real estate, and
community association managers; miscellaneous managers; and real estate brokers and sales agents—
are also among the 25 most common occupations for women of that same age group. Older women
cluster within fewer occupations than their male counterparts. The top 25 occupations for older women
employ 58 percent of working women ages 62 and older, whereas the top 25 occupations for older men
employ only 46 percent of working men in that age range. Several of the most common occupations for
women, including personal care aides, registered nurses, child care workers, and nursing aides, involve
caring activities.

Educational Differences
The most common jobs for older men generally differ by education. Among men ages 62 and older who
never attended college, delivery workers and truck drivers, janitors and building cleaners, and farmers
and ranchers are the three most common occupations (table 2). Among older men who attended college,
postsecondary teachers, lawyers, and non-postsecondary teachers are the most common occupations.
The most common jobs for older men with no more than a high school diploma include supervisory
occupations, such as front-line supervisors of sales workers; skilled trade occupations, such as
carpenters and electricians; and unskilled occupations, such as grounds maintenance workers and
security guards. Many of the most common occupations for older men who attended college do not
require much education and are among the most common occupations for less-educated older men,
including delivery workers and truck drivers, retail salespersons, security guards, construction laborers,
and taxi drivers and chauffeurs. Six of the top occupations for older men who attended college are in
transportation, five are in construction, and four are in sales.
Well-educated older men work in a wider range of occupations than older men with less education,
suggesting that they have better employment prospects. The 10 most common occupations for older
men who did not attend college employ 34 percent of less-educated older working men, while the 10
most common occupations for older men who attended college employ only 26 percent of welleducated older working men.
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TABLE 2

The 25 Most Common Occupations for Men Ages 62 and Older
By education
Never Attended College
Top occupations

Attended College
% of
workers

Top occupations

% of
workers

Delivery workers and truck drivers

6.09

Postsecondary teachers

3.92

Janitors and building cleaners

6.02

Lawyers

3.89

Farmers and ranchers

4.43

Teachers, expect postsecondary

3.39

Grounds maintenance workers

3.60

Delivery workers and truck drivers

2.58

Construction laborers

2.77

Clergy

2.58

Supervisors of construction trades and
extraction workers

2.55

Sales representatives, wholesale and
manufacturing

2.50

Security guards

2.34

Supervisors of retail sales workers

2.05

Bus drivers

2.04

Miscellaneous managers

1.85

Taxi drivers and chauffeurs

1.93

Financial managers

1.77

Stock clerks and order fillers

1.92

Construction managers

1.75

Supervisors of retail sales workers

1.78

Retail salespersons

1.67

Agricultural workers

1.73

Property, real estate, and community
association managers

1.67

Supervisors of nonretail sales workers

1.65

Accountants and auditors

1.64

Carpenters

1.63

Chief executives

1.61

Retail salespersons

1.61

Counselors

1.61

Supervisors of production and
operating workers

1.41

Real estate brokers and sales agents

1.54

Property, real estate, and community
association managers

1.40

Farmers and ranchers

1.40

Couriers and messengers

1.23

Security guards

1.36

Construction equipment operators

1.23

Stock clerks and order fillers

1.32

Sales representatives, wholesale and
manufacturing

1.20

Personal financial advisors

1.32

Supervisors of transportation and
material-moving workers

0.99

Construction laborers

1.31

Electricians

0.98

Supervisors of nonretail sales workers

1.29

Industrial truck and tractor operators

0.84

Physicians and surgeons

1.21

Laborers and freight, stock, and
material movers

0.84

Taxi drivers and chauffeurs

1.12

Welding, soldering, and brazing workers

0.83

Grounds maintenance workers

1.06

Source: Authors’ calculations from the 2010, 2012, and 2014 waves of the Health and Retirement Study.
Note: The sample consisted of 3,178 employed men ages 62 and older, including 1,447 who never attended college and 1,731 who
had attended college. The analysis pooled workers from the 2004 through 2014 waves but included only the most recent
observation for respondents working in more than one wave.
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The overlap between the most common jobs for less-educated workers and better-educated
workers is even greater for older women than older men (table 3). Of the 25 most common occupations
for women ages 62 and older who attended college, 13 are also among the top 25 most common
occupations for those who never attended college. Only 8 of the top 25 jobs for older women who
attended college are professional and related occupations, including postsecondary teachers, nonpostsecondary teachers, teacher assistants, registered nurses, licensed practical and vocational nurses,
counselors, psychologists, and social workers. Of the top 25 most common occupations for older women
who never attended college, 11 are in services, 6 are in office and administrative support, and 4 are in
sales.
Regardless of educational attainment, older working women are clustered within a smaller number
of occupations than older men, limiting their employment options. The 10 most common occupations
for older women who did not attend college employ 42 percent of working women in that group, while
the 10 most common occupations for older women who attended college employ 40 percent of working
women in that group.
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TABLE 3

The 25 Most Common Occupations for Women Ages 62 and Older
By education
Did Not Attend College
Top occupations

Attended College
% of
workers

Top occupations

% of
workers

Secretaries and administrative
assistants

6.35

Teachers, except postsecondary

Maids and housekeepers

5.57

Registered nurses

5.93

Personal care aides

5.18

Secretaries and administrative
assistants

5.80

Child care workers

5.17

Bookkeeping and accounting clerks

3.51

Nursing, psychiatric, and home health
aides

4.32

Retail salespersons

2.72

Janitors and building cleaners

3.86

Supervisors of office and administrative
workers

2.50

Retail salespersons

3.56

Postsecondary teachers

2.42

Cashiers

3.09

Personal care aides

2.38

Bookkeeping and accounting clerks

2.81

Receptionists and information clerks

2.35

Supervisors of retail sales workers

2.40

Child care workers

1.96

Office clerks

2.24

Supervisors of retail sales workers

1.83

Receptionists and information clerks

2.10

Property, real estate, and community
association managers

1.81

Supervisors of office and administrative
workers

2.05

Nursing, psychiatric, and home health
aides

1.72

Stock clerks and order fillers

1.82

Real estate brokers and sales agents

1.56

Hairdressers, hairstylists, and
cosmetologists

1.79

Teacher assistants

1.49

Cooks

1.70

Office clerks

1.47

Dining room and cafeteria attendants

1.60

Counselors

1.34

Teacher assistants

1.53

Medical and health services managers

1.17

Property, real estate, and community
association managers

1.40

Customer service representatives

1.17

Sewing machine operators

1.38

Sales representatives, wholesale and
manufacturing

1.08

Models, demonstrators, and product
promoters

1.12

Licensed practical and vocational
nurses

1.05

Waitresses

1.05

Psychologists

1.00

Assemblers and fabricators

1.05

Miscellaneous managers

0.99

Food preparation and services workers

0.98

Maids and housekeepers

0.85

Supervisors of food preparation and
services workers

0.98

Social workers

0.83

10.47

Source: Authors’ calculations from the 2010, 2012, and 2014 waves of the Health and Retirement Study.
Note: The sample consisted of 3,052 employed women ages 62 and older, including 1,523 who never attended college and 1,529
who had attended college. The analysis pooled workers from the 2004 through 2014 waves but included only the most recent
observation for respondents working in more than one wave.
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Most Common Jobs for Newly Hired Older Workers
The list of the most common jobs for newly hired men and women ages 62 and older resembles the list
of the most common jobs held by all older workers, regardless of job tenure (table 4). Twenty-one of the
25 most common occupations for newly hired men ages 62 and older are among the most common
occupations held by all men in that age range. The only occupations not on the list of top jobs for all
older men are agricultural workers, couriers and messengers, management analysts, and carpenters.
The top 15 occupations for newly hired women ages 62 and older are all among the top 25 occupations
for all employed women in that age range. Six occupations—personal care aides; child care workers;
teachers, except postsecondary ones; secretaries and administrative assistants; nursing, psychiatric,
and home health aides; and maids and housekeepers—employ one-third of newly hired women ages 62
and older. Women who change jobs after age 62 are segmented into fewer occupations, limiting their
employment options.
The most common jobs for newly hired older men and women differ by older workers’ educational
attainment. Among older men who did not attend college, only 3 of the 25 most common occupations
for newly hired workers ages 62 and older are not among the top 25 occupations for all men in that age
range—woodworkers, construction and building inspectors, and cooks (table 5). Among older men who
attended college, 6 of the top 25 occupations for newly hired older workers are not among the top 25
occupations for all older workers.
As with men, women who change jobs after turning 62 generally work in the same occupations as
older women with longer job tenures. Among women ages 62 and older who did not attend college, the
16 most common occupations for newly hired older women are among the top 25 occupations for all
employed older women, regardless of job tenure. Among women ages 62 and older who attended
college, the 13 most common occupations for newly hired older women are among the top 25
occupations for all employed older women. However, many top occupations that are more common
among newly hired older women who attended college than among their counterparts with longer job
tenures do not require much education, such as maids and housekeepers; cashiers; models,
demonstrators, and product promoters; and janitors and building cleaners. The prevalence of these jobs
among older women who attended college may reveal the employment challenges that some welleducated older women face.
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TABLE 4

The 25 Most Common Occupations for Newly Hired Men and Women Ages 62 and Older
Men
Top occupations

Women
% of
workers

Top occupations

% of
workers

Delivery workers and truck drivers

4.90

Personal care aides

7.13

Janitors and building cleaners

3.77

Child care workers

6.07

Grounds maintenance workers

3.17

Teachers, except postsecondary

5.88

2.96

Secretaries and administrative
assistants

5.36

2.82

Nursing, psychiatric, and home health
aides

4.60

Security guards

2.64

Maids and housekeepers

4.36

Construction laborers

2.56

Retail salespersons

3.76

Postsecondary teachers

2.26

Receptionists and information clerks

3.01

Taxi drivers and chauffeurs

Retail salespersons
Farmers and ranchers

2.17

Registered nurses

2.41

Sales representatives, wholesale and
manufacturing

1.99

Property, real estate, and community
association managers

2.35

Stock clerks and order fillers

1.87

Bookkeeping and accounting clerks

2.25

Clergy

1.76

Janitors and building cleaners

2.22

Teachers, except postsecondary

1.73

Cashiers

2.08

Supervisors of construction trades and
extraction workers

1.69

Office clerks

2.05

Bus drivers

1.59

Supervisors of retail sales workers

1.91

Agricultural workers

1.48

Dining room and cafeteria attendants

1.35

Supervisors of retail sales workers

1.41

Cooks

1.29

Couriers and messengers

1.36

Sewing machine operators

1.26

Chief executives

1.27

Stock clerks and order fillers

1.14

Property, real estate, and community
association managers

1.19

Models, demonstrators, and product
promoters

1.08

Construction managers

1.18

Musicians and singers

0.94

Miscellaneous managers

1.15

Farmers and ranchers

0.87

Management analysts

1.12

Tailors, dressmakers, and sewers

0.84

Carpenters

1.06

Supervisors of office and administrative
workers

0.83

Real estate brokers and sales agents

1.05

Information and record clerks

0.76

Source: Authors’ calculations from the 2010, 2012, and 2014 waves of the Health and Retirement Study.
Note: The sample included 1,691 men and 1,655 women who began a new job at age 62 or later. The analysis pooled workers from
the 2004 through 2014 waves but included only the most recent observation for respondents working in more than one wave.
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TABLE 5

The 25 Most Common Occupations for Newly Hired Men Ages 62 and Older
By education
Did Not Attend College
Top occupations

Attended College
% of
workers

Top occupations

% of
workers

Delivery workers and truck drivers

7.11

Postsecondary teachers

4.07

Janitors and building cleaners

6.53

Retail salespersons

3.13

Grounds maintenance workers

4.94

Delivery workers and truck drivers

3.11

Farmers and ranchers

4.63

Teachers, except postsecondary

2.98

Stock clerks and order fillers

3.26

Clergy

2.62

3.19

Sales representatives, wholesale and
manufacturing

2.48

Construction laborers

2.92

Taxi drivers and chauffeurs

2.30

Retail salespersons

2.75

Construction laborers

2.27

Welding, soldering, and brazing workers

2.17

Security guards

2.19

Supervisors of construction trades and
extraction workers

2.17

Chief executives

1.95

Agricultural workers

2.11

Management analysts

1.93

Couriers and messengers

2.02

Construction managers

1.83

Taxi drivers and chauffeurs

2.00

Grounds maintenance workers

1.76

Bus drivers

1.82

Supervisors of retail sales workers

1.65

Carpenters

1.53

Miscellaneous managers

1.58

Property, real estate, and community
association managers

1.45

Janitors and building cleaners

1.55

Sales representatives, wholesale and
manufacturing

1.38

Real estate brokers and sales agents

1.52

Woodworkers

1.29

Bus drivers

1.40

Electricians

1.20

Farmers and ranchers

1.37

Supervisors of retail sales workers

1.13

Lawyers

1.35

Construction and building inspectors

1.12

Supervisors of construction trades and
extraction workers

1.31

Laborers and freight, stock, and
material movers

1.10

Financial managers

1.28

Cooks

1.10

Accountants and auditors

1.19

Supervisors of nonretail sales workers

1.10

Writers and authors

1.16

Construction equipment operators

0.96

Electrical and electronic engineers

1.10

Security guards

Source: Authors’ calculations from the 2010, 2012, and 2014 waves of the Health and Retirement Study.
Note: The sample consisted of 1,691 men who began a new job at age 62 or later, including 859 who never attended college and
832 who had attended college. The analysis pooled workers from the 2004 through 2014 waves but included only the most recent
observation for respondents working in more than one wave.
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TABLE 6

Most Common Occupations for Newly Hired Women Ages 62 and Older
By education
Did Not Attend College
Top occupations

Attended College
% of
workers

Top occupations

% of
workers

Personal care aides

9.17

Teachers, except postsecondary

10.31

Child care workers

8.67

Secretaries and administrative
assistants

5.89

Maids and housekeepers

7.68

Personal care aides

5.24

Nursing, psychiatric, and home health
aides

6.56

Registered nurses

4.62

Secretaries and administrative
assistants

4.78

Property, real estate, and community
association managers

3.80

Retail salespersons

3.77

Retail salespersons

3.74

Janitors and building cleaners

3.49

Receptionists and information clerks

3.69

Cashiers

3.16

Child care workers

3.66

Bookkeeping and accounting clerks

2.62

Nursing, psychiatric, and home health
aides

2.78

Cooks

2.52

Office clerks

2.26

Dining room and cafeteria attendants

2.39

Bookkeeping and accounting clerks

1.91

Receptionists and information clerks

2.28

Supervisors of retail sales workers

1.89

Supervisors of retail sales workers

1.93

Postsecondary teachers

1.42

Office clerks

1.82

Maids and housekeepers

1.26

Stock clerks and order fillers

1.73

Supervisors of office and administrative
workers

1.16

Sewing machine operators

1.64

Cashiers

1.08

Tailors, dressmakers, and sewers

1.35

Models, demonstrators, and product
promoters

1.06

Food preparation and services workers

1.15

Janitors and building cleaners

1.04

Teachers, except postsecondary

1.12

Musicians and singers

1.00

Supervisors of food preparation and
services workers

1.11

Real estate brokers and sales agents

0.98

Models, demonstrators, and product
promoters

1.11

Sewing machine operators

0.90

Information and record clerks

1.08

Farmers and ranchers

0.88

Waitresses

1.00

Tax preparers

0.88

Hairdressers, hairstylists, and
cosmetologists

0.97

Counselors

0.86

Musicians and singers

0.87

Medical and health services managers

0.79

Source: Authors’ calculations from the 2010, 2012, and 2014 waves of the Health and Retirement Study.
Note: The sample consisted of 1,655 women who began a new job at age 62 or later, including 868 who never attended college
and 787 who had attended college. The analysis pooled workers from the 2004 through 2014 waves but included only the most
recent observation for respondents working in more than one wave.
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Most and Least Enjoyable Jobs for Older Workers
Sixty-one percent of workers ages 62 and older agree with the statement that they really enjoy going to
work, and 31 percent strongly agree. About two-thirds of clergy members ages 62 and older strongly
agree that they really enjoy going to work, making that occupation the favorite job among older workers
(table 7). Other highly rated occupations include supervisors of office and administrative workers;
postsecondary teachers, non-postsecondary teachers, and farmers and ranchers. Older employees tend
to enjoy jobs that involve working with children, such as teacher assistants and child care workers.
Grounds maintenance workers also report enjoying going to work, perhaps because they work outdoors
and jobs tend to be seasonal, so they can avoid working outdoors during the winter.
Customer service representatives rank as the least favorite job among older workers, with 28.1
percent reporting that they do not really enjoy going to work. Other low-ranked occupations among
workers ages 62 and older include construction laborers, construction equipment operators, and
security guards. Counseling appears to be a divisive occupation; it ranks as the second most enjoyable
occupation, with 46.4 percent strongly agreeing that they really enjoy going to work, and as the 13th
least enjoyable job, with 9.1 percent reporting that they do not enjoy going to work.

Conclusions
Older adults are employed throughout the economy in a wide range of occupations. Many of these jobs
require substantial education or experience, but others are less skilled and physically demanding. Older
men appear to have better employment prospects than older women, in that older working women—
especially those who change jobs after age 62—tend to be segregated within fewer occupations, even if
they attended college. Moreover, many well-educated older women appear overqualified for their jobs,
especially those who changed jobs after age 62, another indication of the employment challenges facing
older working women.
Most older workers enjoy going to work. The clergy is by far the favorite occupation for older
workers, followed by counselors, supervisors of office and administrative workers, postsecondary
teachers, non-postsecondary teachers, and farmers and ranchers. Many of older workers’ favorite
occupations are among the most common. Teachers below the postsecondary level make up the most
common occupation for older women who attended college, and farmers and ranchers are the third
most common occupation for all older men. Other occupations that employ many older workers,
however, are among the least liked occupations, including construction laborers, security guards,
lawyers, and janitors and building cleaners.

12

TOP JOBS FOR OLDER WORKERS

TABLE 7

The 15 Most and Least Enjoyable Occupations for Workers Ages 62 and Older

Most Enjoyable Occupations

% of Workers
Who Really
Enjoy Their Job

Least Enjoyable Occupations

% of Workers
Who Do Not
Enjoy Their Job

Clergy

66.8

Customer service representatives

28.1

Counselors

46.4

Construction laborers

20.0

Supervisors of office and administrative
workers

46.0

Construction equipment operators

15.6

Postsecondary teachers

44.8

Security guards

13.7

Teachers, except postsecondary

40.0

Stock clerks and order fillers

13.1

Farmers and ranchers

39.3

Bookkeeping and accounting clerks

12.6

Grounds maintenance workers

38.7

Lawyers

11.1

Teacher assistants

36.6

Janitors and building cleaners

10.5

Child care workers

36.4

Real estate appraisers and assessors

10.3

Secretaries and administrative
assistants

34.5

Miscellaneous managers

10.2

Receptionists and information clerks

32.4

Secretaries and administrative
assistants

9.8

Real estate brokers and sales agents

32.1

Supervisors of nonretail sales workers

9.5

Accountants and auditors

32.0

Counselors

9.1

Sales representatives, wholesale and
manufacturing

31.6

Supervisors of retail sales workers

9.1

Nursing, psychiatric, and home health
aides

30.7

Property, real estate, and community
association managers

8.6

Source: Authors’ calculations from the Health and Retirement Study.
Note: The sample consisted of 6,230 workers ages 62 and older, including 3,178 men and 3,052 women. The analysis pooled
workers from the 2004 through 2014 waves but included only the most recent observation for respondents working in more than
one wave. The most enjoyable occupations were ranked by the share of workers who strongly agreed that they “really enjoyed
going to work,” and the least enjoyable occupations were ranked by the share of workers who disagreed or strongly disagreed
with that statement.
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Notes
1.

The Health and Retirement Study interviews respondents every other year. To maximize the number of
available observations on workers ages 62 and older, we pooled data from the six Health and Retirement Study
waves between 2004 and 2014, the most recent wave available. However, we considered only the most recent
observation for respondents working in more than one wave.

References
Butrica, Barbara A., Karen E. Smith, and C. Eugene Steuerle. 2006. Working for a Good Retirement. Washington, DC:
Urban Institute.
Cahill, Kevin E., Michael D. Giandrea, and Joseph F. Quinn. 2015. “Retirement Patterns and the Macroeconomy,
1992-2010: The Prevalence and Determinants of Bridge Jobs, Phased Retirement, and Re-entry among
Different Cohorts of Older Americans.” Gerontologist 55(3): 384–403.
Friedberg, Leora, and Anthony Webb. 2005. “Retirement and the Evolution of Pension Structure.” Journal of Human
Resources 40(2): 281–308.
Goldin, Claudia, and Lawrence F. Katz. 2016. “Women Working Longer: Facts and Some Explanations.” National
Bureau of Economic Research working paper no. 22607. Cambridge, MA: National Bureau of Economic
Research.
Gustman, Alan, and Thomas Steinmeier. 2015. “Effects of Social Security Policies on Benefit Claiming, Retirement
and Saving.” Journal of Public Economics 129: 51–62.
Hou, Wenliang, and Geoffrey T. Sanzenbacher. 2017. “The Behavioral and Consumption Effects of Social Security
Changes.” CRR WP 2017-10. Chestnut Hill, MA: Center for Retirement Research at Boston College.
Johnson, Richard W. Forthcoming. “Employer and Occupational Changes after Age 50: Patterns, Trends, and
Consequences.” Washington, DC: Urban Institute.
Johnson, Richard W., Amy J. Davidoff, and Kevin Perese. 2003. “Health Insurance Costs and Early Retirement
Decisions.” Industrial and Labor Relations Review 56(4): 716-729.
Johnson, Richard W., and Janette Kawachi. 2007. “Job Changes at Older Ages: Effects o Wages, Benefits, and Other
Job Attributes.” The Retirement Project Discussion Paper 07-03. Washington, DC: Urban Institute.
Johnson, Richard W., and Claire Xiaozhi Wang. 2017. Educational Differences in Employment at Older Ages.
Washington, DC: Urban Institute.
Mermin, Gordon B.T., Richard W. Johnson, and Dan Murphy. 2007. “Why Do Boomers Plan to Work Longer?”
Journal of Gerontology: Social Sciences 62B (5): S286–94.
Song, Jae G., and Joyce Manchester. 2007. "New evidence on earnings and benefit claims following changes in the
retirement earnings test in 2000.” Journal of Public Economics 91(3-4): 669–700.

14

TOP JOBS FOR OLDER WORKERS

About the Authors
Richard W. Johnson is a senior fellow in the Income and Benefits Policy Center at the
Urban Institute, where he directs the Program on Retirement Policy. His research
focuses on older Americans’ employment decisions, long-term services and supports
for older adults with disabilities, and state and local pensions. Recent studies have
examined job loss at older ages, occupational change after age 50, and the impact of
recent teacher pension reforms on costs and benefits. He earned his AB from Princeton
University and his PhD from the University of Pennsylvania, both in economics.
Claire Xiaozhi Wang is a research assistant in the Program on Retirement Policy at the
Urban Institute. She has worked extensively with the Health and Retirement Study, the
Survey of Income and Program Participation, the Current Population Survey, and
American Community Survey. Wang supports research on Americans' retirement
security and retirement decisions, long term services and supports, and public pension
and Social Security reform. She is a graduate of the University of Virginia, where she
earned a dual BA in economics and political and social thought, with high distinction

Acknowledgments
This brief was funded by the Alfred P. Sloan Foundation. We are grateful to them and to all our funders,
who make it possible for Urban to advance its mission.
The views expressed are those of the authors and should not be attributed to the Urban Institute,
its trustees, or its funders. Funders do not determine research findings or the insights and
recommendations of Urban experts. Further information on the Urban Institute’s funding principles is
available at www.urban.org/support.

ABOUT THE URBAN INSTITUTE

2100 M Street NW
Washington, DC 20037
www.urban.org

The nonprofit Urban Institute is dedicated to elevating the debate on social and
economic policy. For nearly five decades, Urban scholars have conducted research
and offered evidence-based solutions that improve lives and strengthen
communities across a rapidly urbanizing world. Their objective research helps
expand opportunities for all, reduce hardship among the most vulnerable, and
strengthen the effectiveness of the public sector.
Copyright © December 2017. Urban Institute. Permission is granted for
reproduction of this file, with attribution to the Urban Institute.

TOP JOBS FOR OLDER WORKERS

15

