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Youth Apprenticeship Intermediary Project

ABOUT

▪ Increase awareness, quality, and number of 
youth registered apprenticeships (age 16-21) 
in the US.

▪ Advancing youth apprenticeships in IT, 
manufacturing, healthcare, automotive, 
hospitality, and construction.

▪ Supporting employers to design, register, 
launch, and sustain youth apprenticeship 
programs.

▪ Find youth apprenticeship resources, 
including podcasts, technical assistance 
resources, and media coverage at 
www.urban.org/ya

IMPACT

▪ Stimulated more than 700 new youth 
apprentices since the project began in 2019.

▪ 17 new Registered Apprenticeship programs, 
including 5 national programs with multiple 
employers across 16 states.

▪ Vital reports on rural youth apprenticeships, 
sustainability, intermediaries, and high school-
sponsored apprenticeships.

▪ New mentoring resources including guides and 
games for mentors.



FAME
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▪ Two-year work & learn program for industrial 
maintenance technicians

▪ Launched at Toyota, now 400 companies in 14 
states

▪ Study: interviews, focus groups, statistical 
comparison of outcomes for FAME graduates & 
matched Kentucky Community & Technical 
College System graduates

▪ Each FAME chapter is run by a collective of 20 
to 30 employers – allows comparisons across 
companies



OUTCOMES
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▪ FAME students more like to graduate 
– 80% of 2010-2017 FAME cohorts 
vs 29% of matched students

▪ Improved completion rates hold 
across racial & ethnic groups

▪ FAME graduates have higher 
earnings – $45,000 a year more 
after five years



THE APPRENTICE PERSPECTIVE
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▪ 97% of graduates say enrolling in 
FAME is right decision for them

▪ 94% say most important element of 
program is ‘what I learned on the job’

▪ More than half want a more 
structured work-based learning 
experience & more intensive 
mentoring

94%

MOST VALUABLE ASPECT 
OF FAME EXPERIENCE

Say on-the-job training is 'very important’



MENTORING MATTERS
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▪ 67% say expectations of teachers 
& mentors are ‘very important’

▪ Focus groups reveal significant 
firm-to-firm differences in 
mentoring quality

▪ Number one suggested 
improvement: more intensive 
mentoring

▪ How: mentor training, incentive 
pay, ‘rate my mentor’


